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Management System
Management system initiates high level of integration within an organization. Integrated management system is a vital tool with major benefits to an organization. The benefits are unlimited, however, this case will focus on harmonization and optimization of practices, elimination of conflict responsibilities and relationships, balancing of objective, creates consistency and reduction of duplication. Based on the numerous transactions within an organization harmonizing them will ensure accuracy, easy trace and audit. As much as organizations engage in numerous activities harmonization will reduce conflicts based sections and responsibilities as well (Pardy & Andrews, 2010).  Conflict reduction will ensure consistency in reporting leading accuracy across all the functions of an organization. Management system is therefore quality, accuracy and efficiency oriented. 
Occupational Health Safety Administration is an agency established by law in the US to ensure safe and healthful working conditions for both men and women Both management system and OSHA standards are geared towards sound working environment within an organization. However, a comparison between the reveals difference in standards or guidelines of operation. OSHA standards set out the responsibilities of both employee and employer. This is opposed to management system which is largely focused on daily operation of an organization taking note of sections/departments and professional capability of employees (Roughton, 2003). Under management system, the employer through managers set out regulation while OSHA standards follow guidelines recognized by law. 
Organizations engage in numerous operations carried out by employees either directly or by deploying the use of machines. As a matter of facts, errors are bound to occur; organizations management must therefore on ways to reduce the error to imaginable levels. Management system is a tool identified working towards reducing human errors. The harmonization and optimization attained through integrated management system ensures employees work in unison. The harmonization creates a final product of consistency where minimal errors are realized and incase of any errors such can be easily traced. Human errors in organizations are largely contributed by conflict in responsibilities and relationships. Management systems align responsibilities with key relationships thus eradicating conflicts leading to error-free operations.  
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